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Work 
 

3 November 2020 
 
As long as the crisis continues, the State will keep on protecting the professions which have been hit 
by the virus and will continue adopting its support measures. 
 
That is the aim of the recovery programme ‘France Relance’, which is a €100 billion plan the Prime 
Minister had unveiled on September 3. All the measures that have been implemented are available on 
a dedicated website: https://www.gouvernement.fr/france-relance (available in simplified French)  
Keep yourself up to date on a regular basis about the different measures to see which ones are relevant 
to you. 
 

The special number for information on emergency measures for companies and associations 
experiencing economic difficulties is effective as of Monday 2 November at 9 a.m. (available in 

French only). 
0806 000 245 

 
Health and employees’ protection: the priority   
 
The State supports employers, employees and their representatives with the working arrangements 
during the health crisis. 
 
It’s the employer who is responsible for the safety and health of his employees. The Ministry of Labour 
has published on 31 August 2020 a national protocol to ensure the health and safety of employees 
within companies while facing the COVID-19 pandemic (link available in French only). These rules are 
valid for all sectors, such as controlling the employees’ flows within companies, teleworking, personal 
protective equipment (compulsory wearing of masks), screening or cleaning and disinfecting the 
premises. 
 
This protocol complements the tips sheets and occupations facts sheets (sheets available mainly in 
French) drawn up in partnership with professional federations and social partners. 
 
Each tips sheet, categorised by trade or sector of activity, provides details about how protective 
measures and physical distancing should be applied. These tips sheets and occupations facts sheets 
offer reference points for good practices. In addition, the government is encouraging the distribution 
of ‘general public’ masks to companies which have fewer than 50 employees by entrusting La Poste 
with the marketing and distribution of washable masks on its platform. 
 
In order to protect everyone, the Ministry of Labour is uploading texts on-line which enable both 
employees and employers to be aware of the obligations or recommendations to companies during 
the health crisis. 

Health protocol 
Read the texts 

(Protocol and texts are available only in French) 

https://www.gouvernement.fr/info-coronavirus/retour-au-travail
https://www.gouvernement.fr/france-relance
https://www.gouvernement.fr/france-relance/francais-simplifie-falc
https://travail-emploi.gouv.fr/le-ministere-en-action/coronavirus-covid-19/proteger-les-travailleurs-les-emplois-les-savoir-faire-et-les-competences/proteger-les-travailleurs-covid-19/protocole-national-sante-securite-salaries
https://travail-emploi.gouv.fr/le-ministere-en-action/coronavirus-covid-19/proteger-les-travailleurs-les-emplois-les-savoir-faire-et-les-competences/proteger-les-travailleurs-covid-19/protocole-national-sante-securite-salaries
https://travail-emploi.gouv.fr/le-ministere-en-action/coronavirus-covid-19/proteger-les-travailleurs/article/fiches-conseils-metiers-et-guides-pour-les-salaries-et-les-employeurs
https://travail-emploi.gouv.fr/le-ministere-en-action/coronavirus-covid-19/reprise-de-l-activite/protocole-national-sante-securite-salaries
https://travail-emploi.gouv.fr/le-ministere-en-action/coronavirus-covid-19/proteger-les-travailleurs-les-emplois-les-savoir-faire-et-les-competences/proteger-les-travailleurs/


 

2 | 3 
 

Source: https://www.gouvernement.fr/info-coronavirus/retour-au-travail  

 
The sanitary state of emergency has been decreed on 14 October 2020 by the President of the 
Republic. 
 
The current situation makes it necessary to further reduce social interaction and trips.    
 
This means that in all companies, workers, both employees and self-employed, whose activities can be 
carried out remotely, must telework. 
 
The rule is as follows: 
 
• The first scenario: a worker who can carry out all his tasks by teleworking must do so 5 days out of 

5. 
• The second case scenario: workers who cannot perform all their tasks remotely can go to their 

workplace part of the time (examples: an engineer, a technician or an architect needing specific 
equipment to work). However, the organisation of work must allow these activities to be grouped 
together in order to limit travel. 

• The third case scenario: certain occupations cannot be carried out remotely (employees in shops 
which remain open, site managers and construction workers, farmers, home service providers, etc.). 
The activity must continue and presence on site is authorised, in strict compliance with health 
regulations. 

 
Employers are required to arrange arrival and departure times to limit rush hour traffic. 
 
For the public service, full teleworking will be applied to all those who can. Post offices and public 
service desks will remain open.  
 
In addition, workers who present a risk of developing serious forms of infection and those who belong 
to the household of people with a risk of developing serious forms of infection and who cannot 
telework or are insufficiently protected during the execution of their activity may consult their GP or 
occupational physician for a declaration of interruption of work and a certificate of isolation. 
 

Vulnerable worker or relative 
(Link in French only) 

  
Support for working parents 
 
The Government is committed to providing solutions for parents who have no choice but to stop 
working to look after their children due to the closure of their crèche, primary or secondary school, or 
when their children are identified by the Health Insurance as having been in contact with infected 
people. 
 
Since 1 September, the derogatory compensation measures in force before the summer have been 
reactivated so that the parents concerned can benefit from a guaranteed level of remuneration. 
 
Thus, parents who are unable to telework will be able to receive a replacement income from the first 
day they stop working and at the latest until the end of the isolation period: 
 

https://www.gouvernement.fr/info-coronavirus/retour-au-travail
https://www.service-public.fr/particuliers/vosdroits/F35217


 

3 | 3 
 

Source: https://www.gouvernement.fr/info-coronavirus/retour-au-travail  

• employees in the private sector will be placed on partial unemployment; 
• Self-employed workers and public law contract workers will benefit from daily allowances after filing 

their declaration on the platform: declare.ameli.fr (link available in French only); 
• State employees will be placed on special leave of absence (ASA). 

https://www.gouvernement.fr/info-coronavirus/retour-au-travail
https://declare.ameli.fr/
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