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place in the context of the Covid-19 

pandemic



OFII and labor recruitment, a long story

In the aftermath of the Second World War, France needed foreign

labor to get the economy going again and to ensure the

reconstruction of the country.

It was in this context that the National Immigration Office (now

called OFII) was created by an order dated November 2, 1945.

By decree of March 26, 1946, the Office was charged on behalf of

the French Government "with carrying out the operations of

recruitment and introduction of foreign immigrants and their

families. ".

At that time, the ONI mainly carried out its recruitment mission

with "displaced populations" and Italian labor.



OFII and labor recruitment, a long story

At the end of the 1950s, the French economy was growing rapidly

and needed more and more workers.

To meet these needs, the French government signed several

bilateral agreements with workers’ countries of origin (Spain,

Portugal, Yugoslavia, Morocco, Tunisia, Poland, etc.) and

entrusted the OFII with setting up offices abroad to recruit

foreign workers.

Thus, following the signing of labor

agreements with Morocco and

Tunisia in 1963, the OFII opened a

"mission" (or office) in Casablanca

(in 1963 – photo) and in Tunis (in

1969).



Bilateral agreements with Morocco and Tunisia

The labor agreements with Morocco and Tunisia are still in force

today.

Under these agreements, the governments are committed to

simplifying the administrative formalities for departure from

Morocco or Tunisia and entry and issuance of residence and work

permits in France.

The introduction of Moroccan and Tunisian seasonal workers is

therefore carried out each year on the basis of these agreements.



Flow of Moroccan and Tunisian seasonal workers

Each year, the OFII offices in Casablanca and Tunis receive

nearly 10,000 Moroccan and Tunisian seasonal workers for the

administrative procedures necessary for their entry in France.

Morocco



Flow of Moroccan and Tunisian seasonal workers

Tunisia
2018 – 1 301 personnes

2019 – 1 530 personnes

2020 – 1 399 personnes

2019/2018 : +17%

2020/2019 : - 8%



Flow of Moroccan and Tunisian seasonal workers

Nearly 90% of Moroccan and Tunisian seasonal workers are

recruited by employers in the agricultural sector and 80% of them

work in just four departments in the south of France (Bouches du

Rhône, Haute Corse, Vaucluse and Drôme).



Introduction of seasonal workers in the context of the Covid-19 pandemic

As the previous graphs show, the introduction of seasonal

workers has been severely disrupted since the outbreak of the

Covid-19 pandemic, particularly for Moroccan seasonal workers,

due to successive national lockdowns from March 17, 2020,

decisions to close French, Moroccan, or Tunisian borders, and

travel restrictions placed by France.

Thus, in 2020, Moroccan seasonal workers were only able to reach

France (by plane or boat) between January 1st and March 16 and

then between June 27 and August 13.

The usual employers of this seasonal workforce are therefore

heavily impacted since March 2020. This is why several specific

measures have been taken.



Specific actions

1/ Exceptional extension of the maximum contract duration

While the maximum duration of a seasonal contract is 6 months

per year, it was exceptionally extended in 2020 to 9 months for

seasonal workers who were present in France on March 16, 2020.

This measure allowed employers to partially compensate for the

lack of introduction of seasonal workers for a few months.

2/ Special operations to introduce seasonal workers

Travel to France by third-country nationals has been limited to

certain categories (spouse of a French national; beneficiaries of

family reunification; students; talent passports; etc.), seasonal

workers who were not included in these categories were blocked



Specific actions

in Morocco or Tunisia and were unable to travel to their

employers in France.

It is in this context that the agricultural sector of Haute-Corse,

which produces 30,000 tons of clementines and employs

approximately 1,000 Moroccan seasonal workers each year during

the three-month harvest, applied to the Préfet in September 2020

to request the establishment of a derogation allowing seasonal

workers to work in France.

This system, which was tested in October 2020 with the

clementine harvest, has since been used very regularly by various

groups of employers of Moroccan or Tunisian seasonal workers.



Specific actions

This system specifies that :

- employers inform the Préfet about their needs in terms of

seasonal labor

- employers undertake to respect a strict health protocol (Covid

test before departure and upon arrival in France; transportation of

seasonal workers from the airport in a special bus; quarantine

upon arrival; etc.)

- employers finance the chartering of a special plane between

Morocco (or Tunisia) and France (except when commercial flights

are possible)

- at the request of the Préfet, the Ministry of the Interior grants an

exemption from the ban on entry into France



Specific actions

- The OFII offices in Morocco and Tunisia have a key role to

play in coordinating all the parties involved (employers; seasonal

workers; airline company for the organization of the flight;

Moroccan and Tunisian authorities for landing authorizations;

medical staff for PCR tests; French consulates) and in organizing

the transport of seasonal workers to France under good

conditions.

- the French Consulates in Casablanca and Tunis issue visas (if

necessary) and laissez-passer to seasonal workers



Specific actions

This derogatory arrangement allows Moroccan and Tunisian

seasonal workers to come and work in France under good health

conditions and avoids strong economic difficulties for employers.
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